Background

Caledonian Organics Ltd (CalOrg) is an incorporated cooperative of organic producers in Scotland.  The aims of the Cooperative can be simply summarised into one statement: to integrate supply of Scotch organic red meat to achieve financial sustainability and stability of the industry.  Day to day assistance has so far been provided by Caroline Bayliss, the Scottish Agricultural College (SAC) Organic Market Link Coordinator.  With consultancy advice from The Scottish Agricultural Organisation Society (SAOS) and SAC, CalOrg has produced a Business Plan and Feasibility Study and has sourced funding to achieve the aims of the Cooperative. We are now in a position to recruit for the dynamic and challenging role of Market Development Manager.

The Market Development Manager of CalOrg is a pivotal role in the Scottish organic industry and the successful applicant will be responsible for driving forward with the aims of the Cooperative. The Market Development Manager will report directly to the Board of Directors and will have full responsibility for all aspects of the day to day running of the business. The Manager will be responsible for collaborative market development in terms of building up the supplier base of organic stock, sourcing and negotiating supply contracts with processors and others, and coordinating supply. Experience of the red meat or collaborative supply chains are an important aspect of this post and knowledge of the organic sector in Scotland would be particularly advantageous. Whilst meeting customer needs lies at the heart of this business, recruitment of, and liaison with, organic farmers is seen as vital to the success of the business. This will entail some evening work. Other skills which will be essential are IT proficiency, promotion and press relations, time management, self-motivation and enterprise.
A full driving licence is an essential requirement, as travel throughout Scotland will be required as necessary. A car will be provided. Salary will be circa £22,500 per annum, dependent on experience and qualifications with the possibility of an additional element of performance related pay of up to £2.5k per annum payable. Including an initial probationary period, the contract will be for a three-year period with annual reviews. 

